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Professional Development Specialist - Riverside, California 
Service Riverside, California 

 
APPLY 
Description 

Professional Development Specialist - Riverside, California 

At Curriculum Associates, we believe a diverse team leads to diversity in thinking, making our products 
better for teachers and students. If you read this job description, feel energized by what you see here, and 
believe you could bring passion and commitment to the role, but you aren’t sure you meet every 
qualification, please apply! Above all, we are looking for the right person! 
 
Are you an educator transitioning out of the classroom? This is an excellent opportunity to join a mission-
driven company focused on creating equitable classrooms for students, and still be part of a school 
community! Curriculum Associates seeks a Professional Development Specialist to join our team. The 
ideal candidate has a background in teaching and/or coaching Math, as well as experience leading 
professional development with school and district leaders.   

Successful candidates will show flexibility and synergy with different team members including our Sales 
team, teachers, students, and school districts as part of day-to-day interactions. The Professional 
Development Specialist will be responsible for providing targeted professional development, ongoing in-
classroom support, data analysis, daily project management, and communication with district and site 
leaders. Dynamic, engaging leaders who are interested in making a lasting and direct impact with the way 
schools teach Math and ELA to students from grades K–8 are encouraged to apply.  

Why join this team: 

• Work with multiple stakeholders across large audiences. 
• Attend educational conferences related to your role. 
• Experience new environments and challenges on a day-to-day basis. 
• Collaborate in a supportive environment filled with feedback loops, a strong virtual community, and 

shared best practices. 
• Help districts choose and implement a product with lasting impact on learning. 

The impact you'll have: 

• Support district-wide adoptions of the i-Ready Classroom  program and the i-Ready online 
diagnostic and instruction program. 

• Deliver professional development to teachers, coaches and leaders on how to effectively 
implement i-Ready Classroom and i-Ready to impact classroom learning. 

• Provide on-site targeted support to teachers, coaches and leaders. This may range from providing 
lesson planning and pacing support, to helping educators analyze data and apply it to instruction, 
to working with leaders to identify evidence of implementation successes and challenges. 

• Work with district leader and site leaders to develop and revise annual professional development 
plans and schedules. 
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• Serve as an ambassador for Curriculum Associates, exemplifying the company’s mission-driven 
approach and commitment to creating better classrooms for students and teachers. 

Who we're looking for: 

• Bachelor’s degree and at least 2+ years of experience in teaching, coaching teachers, and 
providing professional development. Preference will be given to candidates with a Bachelor’s or 
Master’s degree education. 

• Strong working knowledge of the Common Core State Standards for Math and ELA, Grades K-8 
(or comparable state standards), including both the content standards and the practice standards. 

• Fluency with using digital tools including online assessments, and a high level of comfort 
discussing and applying data with teachers and leaders. 

• Understand principles of adult learning and how to apply them to professional development. 
• Ability to manage, monitor, evaluate, and ensure integrity of program implementations. 
• Able to provide high-quality classroom coaching to ensure teachers have the skills necessary to 

deliver CA solutions effectively. 
• Willingness to travel. 

Compensation & Benefits: Competitive salary with great benefits including health, dental, and vision 
insurance, employer contributed 401K, and company cell phone. Ability to keep all travel points for flights 
and hotels booked for work-related travel. Mileage reimbursement may be available for applicable travel.  

Salary range for this role: $60,750 - $99,750  

For more information, please visit: https://tinyurl.com/mrx48dfk  

  

 

 

 
WCD Program Manager in Riverside, CA at Goodwill Southern 
California  
Job Snapshot 

• Employee Type: 

Full-Time 

• Location: 

1325 Spruce Street 
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Riverside, CA  

• Job Type: 

Management 

• Experience: 

At least 5 year(s) 

• Date Posted: 

4/18/2023 

• Job ID: 

11354 

• Compensation 

$72000.00000-$72000.00000/YEAR 

• Neighborhood 

Riverside 

Job Description 
  

Goodwill is one of the leading non-profit brands in the world and one of the largest non-profits in Southern 
California. We are a rapidly evolving organization and yet we have never been more focused on our 
Mission, on our people, and on our future. It’s always a GOOD day in SoCal!  

Primary Responsibility / Summary 

Responsible for the day-to-day operations of assigned programs, including staff supervision, budget 
management, achieving program performance, quality assurance and outcomes. Responsible to ensure 
assigned site is maintained, all safety standards are followed and all equipment in operating condition. 

Essential Duties & Responsibilities 

• Provides strategic leadership and on-site management to program staff, in particular WAP and 
SEP; participates in strategic planning and works towards successful completion of annual goals 
and objectives for programs and WCD. 

• Develops and maintains relationship with funder, stakeholders, businesses and the public, to 
ensure growth, development, and success of assigned programs. 

• Responsible for the upkeep, cleanliness and safety of the assigned facility, addressing any 
maintenance need in a timely fashion and ensuring that the all equipment is operation. 

• Responsibilities include interviewing, hiring, and training employees; planning, assigning, and 
directing work; appraising performance; rewarding, developing and disciplining employees; 
addressing complaints and resolving problems. 

• Monitors participant records, data gathering, and reporting systems according to funders, CARF 
and organizational standards. Ensure accurate and timely data entry and reporting. 

https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vY2FyZWVycy5nb29kd2lsbHNvY2FsLm9yZy9lbi1VUy9zZWFyY2g_ZmFjZXRjb3VudHJ5PXVzJmZhY2V0Y2l0eXN0YXRlPXJpdmVyc2lkZSUyQ2NhIiwiYnVsbGV0aW5faWQiOiIyMDIzMDUxNi43Njg0MzkxMSJ9.n8RTt8vc92J06NqgBUYKAjyiRZ5WE3GSneLtyanerKk/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dqqANpP0$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDMsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vY2FyZWVycy5nb29kd2lsbHNvY2FsLm9yZy9lbi1VUy9zZWFyY2g_ZmFjZXRjYXRlZ29yeT1NYW5hZ2VtZW50IiwiYnVsbGV0aW5faWQiOiIyMDIzMDUxNi43Njg0MzkxMSJ9.gRNA1lWB13k9GMdMA7nzqRwpgy2JRa4o78RTNUaY8A8/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dCdH4mBI$


• Develops and maintains program operating procedures in accordance with departmental and 
organizational policies and procedures. Ensures safety procedures are observed throughout all 
programs and service locations. 

• Prepares program progress and performance enhancement reports based on program specifics. 
Responsible for achieving program and service goals as defined by funding contract and GSC. 

• Develops and manages budgets to ensure revenues and expenditures are within budgetary norms. 
Ensures expenses and participant-related costs fall within funding and organizational guidelines 
and policies 

• Participate in Continuous Quality Improvement (CQI) efforts and lead CQI implementation. 
Handles concerns and complaints to ensure satisfaction of all stakeholders. 

• Negotiates terms for Memoranda of Understanding (MOUs) for complementary, strategic 
collaborations and partnerships that offer training, wrap-around, and supportive services to 
program participants for review and approval by Regional Director or VP WCD. 

• Driving record must be acceptable by the company’s insurance vendor. 

Education & Experience 

• Minimum of 5 years nonprofit managerial and supervisory experience.  
• Minimum of 3 years workforce development program implementation experience. 
• Bachelor's degree from a four‐year college or university in Project Management, Education, 

Psychology, Social Work, or related field required. 
• Master's degree or equivalent preferred. 
• A combination of training, education, and experience may be considered in lieu of a degree. 
• Knowledge of WIA, DOR, OMB circulars, legal and ethical requirements. 
• Knowledgeable in budgeting process 
• Experience in implementing programs serving persons with disabilities and other populations 

facing barriers to employment; ADA knowledge required. 
• Excellent written and verbal communication skills; highly skilled presenter. 
• Bi-lingual fluency (e.g., English/ASL, English/Spanish, etc.) and ability understand another culture 

as required by the program or local community highly desired. 

Pre-Employment Testing 

• Drug Screen 
• Background Check 
• Employment Verification 
• Live Scan 
• MVR 
• LEIE Screening 

Goodwill Industries in Southern California is an equal opportunity employer and gives consideration for 
employment to qualified applicants without regard to race, color, religion, sex, national origin, disability or 
protected veteran status. If you'd like more information about your EEO rights as an applicant under the 
law, please click here: http://www1.eeoc.gov/employers/upload/eeoc_self_print_poster.pdf 

Goodwill gives preferential consideration to persons with barriers to employment.   Persons with 
disabilities are encouraged to apply.  

Equal Employment Opportunity 

Goodwill is committed to a policy of equal employment opportunity for applicants and 
employees. Employment decisions will comply with all applicable laws prohibiting discrimination in 
employment including Title VII of the Civil Rights Act of 1964, the Age Discrimination Employment Act of 
1967, the Americans with Disabilities Act of 1990, the Immigration and Nationality Act, and any other 
characteristic protected by federal or state law.   
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Nondiscrimination on the Basis of Disabilities 

In furtherance of our commitment to end discrimination against qualified disabled individuals, and in 
accordance with the provisions of Section 504 of the Rehabilitation Act of 1973, the Americans with 
Disabilities Act, and all regulations properly issued thereunder to protect the rights of qualified disabled 
persons, it is Goodwill's policy that no program or activity administered by it shall exclude from 
participation, deny benefits to or subject to discrimination any individual solely by reason of his or her 
disability.   Equal employment opportunity will be extended to qualified disabled persons in all aspects of 
the employer-employee relationship, including recruitment, hiring, upgrading, training, promotion, transfer, 
discipline, layoff, recall and termination.   We further affirm that we will provide reasonable 
accommodation to the known physical or mental limitations of an otherwise qualified disabled employee or 
applicant.   

It is the policy of Goodwill to provide reasonable accommodations for qualified persons with disabilities 
who are employees or applicants for employment.  If you need assistance for accommodations to 
interview because of a disability, please notify the Human Resources Department. Employment 
opportunities will not be denied to anyone because of the need to make reasonable accommodations for a 
disability. 

  

To apply and receive more information, please visit: WCD Program Manager - Career Portal 
(dayforcehcm.com)  

Position: Service Coordinator 1-Outreach 

Salary: $44,000-$50,000 Annually  

REPORTS TO: Director of Housing/Program Manager HOURS: Full-Time 40 Hours/Week 

CLASSIFICATION: Non-Exempt 

(Early Evening 11am - 8pm Shift) 

SUMMARY: The Service Coordinator I - Outreach is a member of the Homeless Services Coordination 
team located in the County of Riverside. Primary tasks include street outreach and engagement, 
transportation, housing linkage, and ongoing case management services with individuals experiencing 
homelessness in Riverside County. 

DUTIES: Primary areas of responsibility include, but are not limited to the following: 

· Engages persons without homes to initiate contact, develop rapport, and assess individuals for service 
needs. 

· Complete the homeless survey tool, VI-SPDAT on all homeless individuals encountered to determine 
severity of need. Submit tool results to local CES for entry and housing match. 

· Evaluate for immediate needs such as crisis intervention, medical attention, showers, clothing, food, 
emergency shelter, etc. Evaluate for appropriate triage or linkage to housing, health, and financial 
resources to help resolve homelessness and refer to community partners. 

· Engage assigned clients to achieve their goals and objectives and report to the team and clinically 
qualified staff regarding changes clients of level of functioning, support networks, adequacy of living 
arrangements, financial status, physical health, level of self-care. 
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· Work in collaboration with other local outreach teams to schedule collaborative outreach events to 
provide whole person care in the field. 

· Provide transportation to support stabilization efforts. 

· Maintain member files in compliance with funder requirements. 

· Assist with the collection of data, and submission of quarterly/annual reports. 

· Attend Step Up staff meetings and trainings as requested. 

· Coordinate with City Departments such as Library, Police, Fire, Public Defender, Parks and Recreation 
to support, assist with homeless population education to staff and linkage to services. 

· Track all engagements and services rendered in HMIS. 

SKILLS: 

· Knowledge of or experience with mainstream benefits and services competencies such as Critical Time 
Intervention, Motivational Interviewing, Trauma Informed Care, Housing First, Harm Reduction, etc. 

· Ability to work collaboratively with others and on a team. 

· Initiative and solution focused practice. 

· Uses good time management skills and resources to balance case load direct service and paperwork. 

· Works within skills and scope of practice asking for support and training to improve abilities when 
needed. 

· Ability to work as a team member on the streets, in homeless facilities or with other homeless community 
providers such as police, churches and hospital ER’s. 

· Ability to engage individuals on the streets in a meaningful manner which imbues trust enough to accept 
services offered. 

· Understands and promotes safety first to self and team members. 

QUALIFICATIONS: 1 year of related work experience working with homeless population. Case 
management experience is essential, including the ability to chart patient progress to meet documentation 
requirements. Candidate must have own transportation and current California driver’s license and 
insurance. Position requires occasional driving and transporting with either company or personal vehicles 
whichever may be available for use. Must be fully vaccinated for Covid-19. 

SUPPLEMENTAL INFORMATION: Work with people experiencing homelessness whether on the streets, 
in shelters or other places of habitation or services, may present inherent challenges and difficulties such 
as: exposure to bed bugs or other infestations, unpleasant smells or odors, individuals who may have 
poor hygiene or unclean homes due to homelessness, mental health symptoms, or poverty. Additionally, 
in working with our members, employees may encounter instances of profanity, sexually explicit or 
derogatory language, or verbal or physical expressions of anger and trauma. Very rarely do these 
situations ever escalate to physical contact, and negative or derogatory communication patterns can often 
be negotiated successfully. All direct care staff are provided adequate training to develop skills to 
deescalate crisis situations that may arise and Step Up has established procedural safeguards for all 
employees to mitigate (but not eliminate) these inherent risks of employment. 

PHYSICAL REQUIREMENTS: While performing the duties of this job, the employee is regularly required 
to sit; use hands and fingers; handle or feel; reach with hands and arms; talk; and hear. The employee is 



frequently required to walk, balance, stoop, kneel, and/or crouch. The employee must occasionally lift 
and/or move up to 15 pounds. Specific vision abilities required by this job include close vision, distance 
vision, peripheral vision, depth perception, and ability to adjust focus. Keyboard data entry required. 

Step Up utilizes the principles of trauma-informed care and mental health recovery. These principles 
inform our Core Values of Hope, Wellness, Voice and Choice, Respect, and Collaborative Relationships. 
As representatives of Step Up, employees agree to adhere to these values in their interactions with 
members, colleagues, supervisors, and associated community members. 

STEP UP CORE VALUES 

HOPE – We believe all people have the capacity for positive growth and change. We use hope to inspire 
and motivate ourselves, our members, our colleagues, and our community. 

WELLNESS – We believe in promoting a culture that supports healthy and fulfilling lives. We use a 
supportive environment to foster well-being for ourselves, our members, our colleagues, and our 
community. 

VOICE AND CHOICE – We believe in the right to choose and be heard. We use voice and choice to 
create meaningful outcomes and empowerment for ourselves, our members, our colleagues, and our 
community. 

RESPECT – We believe in promoting interactions that are non-judgmental, transparent. We use respect 
to guide all of our words and actions with ourselves, our members, our colleagues, and our community. 

COLLABORATIVE RELATIONSHIPS – We believe in forming partnerships to share resources, 
knowledge, and experiences. We use collaborative relationships to strengthen accomplishments for 
ourselves, our members, our colleagues, and our community. 

Step Up is committed to providing quality services that adhere to the highest ethical standards and 
principles. All Step-Up employees agree to adhere to the ethical policies and codes of conduct, as 
outlined in the Employee Handbook and those specified for this grant. 

Job Type: Full-time 

Pay: $44,000.00 - $50,000.00 per year 

To apply and learn more information about this position, please 
visit: https://www.stepup.org/about/careers/  
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Position: Client Support Services Coordinator 



Salary: $21-$22 an hour 

ChildNet Youth and Family Services is currently recruiting for a Client Support Services Counselor 
(CSSC) for our Inland Empire (IE) Behavioral Health Services program located in Riverside, CA. 

IE Behavioral Health Services provides various support services to Foster Family Network (FFN) foster 
children, resource parents and their natural families as well as community-based clients. The Client 
Support Services Counselor (CSSC) provides regular support services to Intensive Services Foster Care 
(ISFC) placed clients, resource parents and families in the community, in collaboration with other 
members of the ISFC and/or mental health treatment team. The CSSC will be assigned to serve high-risk 
youth and work within the community, coordinating services needed to meet the needs of clients and their 
families. All services are provided according to county contracts and in compliance with agency policies 
and procedures and state requirements. Work hours may begin and end at various intervals throughout 
the day. Work days may include Saturdays and Sundays, and two consecutive days off during the 40 
hour work week are not guaranteed. Position requirements include a work schedule not consistent with 
eight (8) straight scheduled hours of working time. If a business-related call is received between work 
functions or between intervals of working time, it is expected that an attempt will be made to return the call 
within 30 minutes. 

The CSSC responsibilities include, but are not limited to, the following: 

• Coordinate and provide services, including IHBS/Rehab and TBS services to children and 
adolescents under the supervision of the CSSC Supervisor or their designee. This will frequently 
involve one-to-one interaction with a specific client for extended periods. 

• Meet with clients regularly, and as often as necessary, to provide opportunities to practice new 
skills to support them in their home and in various community environments and situations. 

• Meet level of service requirements according to the needs of each child identified as requiring 
services on the client treatment plan. 

• Maintain availability for possible crisis intervention services 24 hours/day, 7 days/week. 
• Attend and participate in CFT, IEP, consult meetings, and other client-related meetings as part of 

the treatment implementation team. 
• Complete assessments, reports and other required paperwork for timely submission to county 

placing agencies. 
• Maintain contact notes and DMH billing documentation for each individual client. 
• Identify, report, and respond to extreme behavior, such as verbal aggression, biting, hitting, 

kicking, throwing items (e.g., food, objects, and/or bodily fluids), self-inflicted injuries, property 
damage, substance abuse, etc., in accordance with applicable local, state, and federal regulations 
and ChildNet policies and procedures. 

• Facilitate sessions with clients as scheduled throughout the week, minimizing missed sessions. 
Any missed sessions must be made up during the same week. 

• Attend DPSS/DMH meetings, provider meetings and other community events as a representative 
of the agency’s ISFC or TBS program. 

• Maintain required CSSC training as outlined in the county contract. 
• Maintain availability to meet client needs at varying times, including evenings and weekends. 
• Perform any other duties as assigned. 

The CSSC shall possess: 

• Bachelor’s degree in a social science-related field (e.g., Social Work or Social Welfare, Marriage & 
Family Therapy, Child Psychology, Child Development, Counseling Psychology or Social 
Psychology, etc.); AND  

• At least six months of experience working with emotionally disturbed children in institutional or out-
of-home care settings. 

• Ability to communicate clearly and effectively in English, both verbally and in writing. 
• Must have a reliable source of transportation. 



• Bilingual proficiency in speaking, reading, writing, and understanding Spanish is preferred. 

All offers of employment with ChildNet Youth and Family Services, Inc. are contingent upon a post-offer, 
pre-hire medical clearance with an occupational physical, tuberculosis screening, and a negative drug 
test. A background clearance which consists of fingerprinting through the Dept. of Justice/FBI/Child Abuse 
Index Search is required. Underwriting requirements of this agency include keeping a valid California 
driver’s license, valid auto liability insurance on file, and maintaining a good driving record while 
employed. 

EOE M/F/V/D 

Hourly range; $21-$22 

For more information and to apply, please visit: https://tinyurl.com/4sres82s  
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Training Opportunities  

Job Seekers  

If you are interested in the possibility of training: 

• Review How to Become a Member on the Job Seeker Resources page 
• Contact your nearest Workforce Development Center location  
• Review available trainings in CalJOBS - More Career Services > Education Services > Training 

and Education Services 

Training Providers 

If you are interested in offering training under WIOA funding, you can learn more at CalJOBS Eligible 
Training Provider List (ETPL).   Please review the State of California WIOA Eligible Training Provider 
List Directive and Policy and Procedures to determine eligibility requirements.  You may contact the 
Riverside County ETPL Coordinator at 951-955-3100. 

- Individual eligibility for enrollment and services is based on Workforce Innovation and Opportunity Act 
(WIOA) guidance, State of California directives and Riverside County Workforce Development Division 
policies.   

 

 

Community and Business Resources 
 

 

https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDYsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LnJpdmNvd29ya2ZvcmNlLmNvbS9Kb2JTZWVrZXIvSm9iU2Vla2VyUmVzb3VyY2VzLmFzcHgiLCJidWxsZXRpbl9pZCI6IjIwMjMwNTE2Ljc2ODQzOTExIn0.uvfnvL-Y0h4OxrbZhGukSUQpdejQ8dUv-gkAITMbClU/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dbALevqw$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDcsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHA6Ly93d3cucml2Y293b3JrZm9yY2UuY29tL0Fib3V0VXMvTG9jYXRpb25zLmFzcHgiLCJidWxsZXRpbl9pZCI6IjIwMjMwNTE2Ljc2ODQzOTExIn0.ZLqljBQZmTtuwVOc29hSw5WevHewUKELJ-DJFBSyf7c/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dqipaTkM$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDgsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHA6Ly93d3cuY2Fsam9icy5jYS5nb3YvIiwiYnVsbGV0aW5faWQiOiIyMDIzMDUxNi43Njg0MzkxMSJ9.jYs0vLSdETOEZuACscwAkKahC6ncD8WqU5VcnJIpj_M/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dPaG2WtU$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDksInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmVkZC5jYS5nb3Yvam9ic19hbmRfdHJhaW5pbmcvRWxpZ2libGVfVHJhaW5pbmdfUHJvdmlkZXJfTGlzdC5odG0iLCJidWxsZXRpbl9pZCI6IjIwMjMwNTE2Ljc2ODQzOTExIn0.i_-qupZRO-KmT93EOT1P2q1F9t9znlp0VRo65w2e9B8/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dulp5oH0$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDksInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmVkZC5jYS5nb3Yvam9ic19hbmRfdHJhaW5pbmcvRWxpZ2libGVfVHJhaW5pbmdfUHJvdmlkZXJfTGlzdC5odG0iLCJidWxsZXRpbl9pZCI6IjIwMjMwNTE2Ljc2ODQzOTExIn0.i_-qupZRO-KmT93EOT1P2q1F9t9znlp0VRo65w2e9B8/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dulp5oH0$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTAsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vZWRkLmNhLmdvdi9Kb2JzX2FuZF9UcmFpbmluZy9wdWJzL3dzZDE1LTA3LnBkZiIsImJ1bGxldGluX2lkIjoiMjAyMzA1MTYuNzY4NDM5MTEifQ.g5VbjNTO6OGzTdcKIlk-kdkTQ03meVI-YJshHIG5pdY/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-d87gYbI0$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTEsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vZWRkLmNhLmdvdi9Kb2JzX2FuZF9UcmFpbmluZy9wdWJzL3dzZDE1LTA3YXR0MS5kb2N4IiwiYnVsbGV0aW5faWQiOiIyMDIzMDUxNi43Njg0MzkxMSJ9.b6JV-74adYYg3S88iP8rzOlYNKzj4Xfk6HKZgE1l78I/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dcWprQlg$


 
 

 



 

 

 



 

 

 



 
 

 



 
 

 



 
 

 



 
 

 



 
 

 



 
 

 



 
 

 



 
 

 



 
 

 



 
 

 

Labor Market Information 
 

 

The EDD – Labor Market Information Division (LMID) produces a wide variety of labor market and economic data which 
covers many important labor market subject areas such as: 

• Construction 
• Transportation and Warehousing 
• Health Care and Social Assistance 
• Manufacturing 
• Retail Trade 
• Administrative Support and Waste Remediation Services 
• Other Services, Ex. Public Admin 

Below is a new link that will provide additional resources for your staff and your clients. 
https://www.labormarketinfo.edd.ca.gov/data/lmi-by-subjects.html 
The Help Wanted Online Monthly Report (HWOL) is a report that provides a snapshot of the number job postings placed 
by employers for a specific political economic region, in this case the Inland Empire region comprised of Riverside, 
Ontario and San Bernardino MSA. Below is the link to the monthly report. (Please paste URL to web browser if link does 
not work.) 
https://www.labormarketinfo.edd.ca.gov/file/hwol_lad/Riverside_SanBernardino_Ontario_MSA_40140_HWOL.pdf 
  

https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTIsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmxhYm9ybWFya2V0aW5mby5lZGQuY2EuZ292L2RhdGEvbG1pLWJ5LXN1YmplY3RzLmh0bWwiLCJidWxsZXRpbl9pZCI6IjIwMjMwNTE2Ljc2ODQzOTExIn0.Ts3LlOhdmN-TrbKZhyJrvgrmHYCin8On57VO2Apx0ew/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dfvG7Pm4$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTMsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmxhYm9ybWFya2V0aW5mby5lZGQuY2EuZ292L2ZpbGUvaHdvbF9sYWQvUml2ZXJzaWRlX1NhbkJlcm5hcmRpbm9fT250YXJpb19NU0FfNDAxNDBfSFdPTC5wZGYiLCJidWxsZXRpbl9pZCI6IjIwMjMwNTE2Ljc2ODQzOTExIn0.bWhY_1uTIs0yY50jfCIc-FTwDrXF-2fq_Q85uwc8tG4/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dqwK1wp8$


 

MOU Partner's List 
 

Riverside County-America's Job Centers of California (AJCC) 

Adult Education Providers- 
• Provides Adult Basic Education (ABE), English as a Second Language (ESL), General Education 

Development (GED), HISET, Citizenship, Civic Classes 
• In addition, many Adult Education Providers have expanded to include non-credential training 

related to workforce preparation, short-term Career Technical Education, adults with disabilities, 
and pre-apprenticeship. 

Beaumont Adult School- Beaumont Unified School District - https://bas.beaumontusd.us/  
Coachella Valley Unified School District - https://cvadultschool.com/  
Corona-Norco Adult School - https://adulted.cnusd.k12.ca.us/  
Jurupa Unified School District - https://jurupausd.org/schools/AdultAlternativeEducation  
Valley Adult School - Lake Elsinore Unified School District - https://vas.leusd.k12.ca.us/  
Moreno Valley Community Adult School - https://adulted.mvusd.net/  
Mt. San Jacinto College - https://www.msjc.edu/AdultEd  
Murrieta Valley Adult School - https://www.murrieta.k12.ca.us/domain/2051  
Riverside Adult School - http://ras.riversideunified.org/home  
Riverside County Office of Education - https://www.rcoe.us/student-program-services/  
Career Technical Education (CTE) Providers - 
CTE emphasizes: 

• Student attainment of industry recognized credentials 
• Coordinates with the needs of state and local employers 
• Engages with employers through sector strategies and partnerships 
• Reinforces career pathways and integrates education, training through work-based learning 
• Measures performance outcomes and shared data 

College of the Desert 
http://catalog.collegeofthedesert.edu/earn-a-certificate-complete-a-program-graduate-and-or-transfer/cte/ 
Moreno Valley College - https://mvccte.com/  
Mt San Jacinto College – CET https://www.msjc.edu/cte/Pages/default.aspx  
Norco College-Career Technical Education https://www.norcocollege.edu/academicAffairs/cte/Pages/index.aspx  
Riverside County Office of Education (RCOE) – CTE http://riversidesce.org/  
Riverside City College -CTE - http://www.rcc.edu/departments/careertech/Pages/Career-Technical-Education.aspx  
SER -Senior Community Service Employment Program (SCSEP)- www.sercalifornia.org    
Housing Authority-County of Riverside - https://www.harivco.org/  
Center of Employment and Training - https://cetweb.edu/location/coachella-ca/  
Department of Rehabilitation-State of California https://www.dor.ca.gov/  
Department of Public Social Services- Temporary Aid To Needy Family (TANF) & Welfare to Work 
 http://dpss.co.riverside.ca.us/  
Employment Development Department - State of California (EDD) 
EDD Workforce Services- https://www.edd.ca.gov/about_edd/EDD_Services.htm#WorkforceServicesBranch  
EDD Trade Act Agreement- https://www.edd.ca.gov/jobs_and_training/Trade_Act.htm  
EDD Unemployment Services- https://www.edd.ca.gov/unemployment/  
EDD Veterans Services -https://www.edd.ca.gov/jobs_and_training/Services_for_Veterans.htm  
EDD Migrant and Seasonal Farm Workers Program - 
https://www.edd.ca.gov/jobs_and_training/Migrant_and_Seasonal_Farm_Worker_Outreach_Program.htm  

https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTQsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vYmFzLmJlYXVtb250dXNkLnVzLyIsImJ1bGxldGluX2lkIjoiMjAyMzA1MTYuNzY4NDM5MTEifQ._mYOfnaX1tFWKO1QIimmQJLnwog1PjO9qToOXExzatI/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dczxhYho$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTUsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vY3ZhZHVsdHNjaG9vbC5jb20vIiwiYnVsbGV0aW5faWQiOiIyMDIzMDUxNi43Njg0MzkxMSJ9.4n_EKSYDRpj0KdBUTvHCGM_JwXftvGt2C-Tw9QQH9r8/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dJBOqmd8$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTYsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vYWR1bHRlZC5jbnVzZC5rMTIuY2EudXMvIiwiYnVsbGV0aW5faWQiOiIyMDIzMDUxNi43Njg0MzkxMSJ9.aO22lgGMayR5OooGH9Fe4iWpaHvlb_ThRBo3avi-0f8/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dO9ubA1A$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTcsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vanVydXBhdXNkLm9yZy9zY2hvb2xzL0FkdWx0QWx0ZXJuYXRpdmVFZHVjYXRpb24iLCJidWxsZXRpbl9pZCI6IjIwMjMwNTE2Ljc2ODQzOTExIn0.S1ADxnGUwfCMt9s928Mh3x1VB22E9HRG_u_lsVBkCqQ/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dEgPcZqw$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTgsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vdmFzLmxldXNkLmsxMi5jYS51cy8iLCJidWxsZXRpbl9pZCI6IjIwMjMwNTE2Ljc2ODQzOTExIn0.UujqsVlVZunltOlhpB3BWcsZb-MdlxroDSSn05efYpk/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dkJDb6-s$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTksInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vYWR1bHRlZC5tdnVzZC5uZXQvIiwiYnVsbGV0aW5faWQiOiIyMDIzMDUxNi43Njg0MzkxMSJ9.u7Xj5bGlJJUKBSAQy_IdCr2IG-CFe8hhBZW37rSkCVs/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dfBalHLY$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjAsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3Lm1zamMuZWR1L0FkdWx0RWQiLCJidWxsZXRpbl9pZCI6IjIwMjMwNTE2Ljc2ODQzOTExIn0.05HW89ljB4RUbpKZ20-BqCyK3Yj2m4UXamYXA7eX9DI/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-d5fpIuW4$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjEsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3Lm11cnJpZXRhLmsxMi5jYS51cy9kb21haW4vMjA1MSIsImJ1bGxldGluX2lkIjoiMjAyMzA1MTYuNzY4NDM5MTEifQ.x-U7y9UfbGsQzYaSG2oPtWcWLuXO6K9hBKyo-v028Lk/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dPsSZHRA$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjIsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHA6Ly9yYXMucml2ZXJzaWRldW5pZmllZC5vcmcvaG9tZSIsImJ1bGxldGluX2lkIjoiMjAyMzA1MTYuNzY4NDM5MTEifQ.kx0iZ5CPi8pk3IdrWFk0vvbRUkTmFZq9scsv-MDL5lU/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-drUTwLJY$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjMsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LnJjb2UudXMvc3R1ZGVudC1wcm9ncmFtLXNlcnZpY2VzLyIsImJ1bGxldGluX2lkIjoiMjAyMzA1MTYuNzY4NDM5MTEifQ.nVUtvmN0ZA3eKAUWqWsDIeYl75w_AYAN7WHfLQMIlts/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dmj32khY$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjQsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHA6Ly9jYXRhbG9nLmNvbGxlZ2VvZnRoZWRlc2VydC5lZHUvZWFybi1hLWNlcnRpZmljYXRlLWNvbXBsZXRlLWEtcHJvZ3JhbS1ncmFkdWF0ZS1hbmQtb3ItdHJhbnNmZXIvY3RlLyIsImJ1bGxldGluX2lkIjoiMjAyMzA1MTYuNzY4NDM5MTEifQ.ybCj9E8zyVopf8Nd_z_hJSJTdXnQq76eo1lHmLC2Bpk/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dRMXhvJA$
https://urldefense.com/v3/__https:/lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjUsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vbXZjY3RlLmNvbS8iLCJidWxsZXRpbl9pZCI6IjIwMjMwNTE2Ljc2ODQzOTExIn0.2LtadjS_V23ZruLRLCmxHJVSsdQiUNy3Jxn-LeXBRjE/s/1078889150/br/196244055365-l__;!!JTyGX330HN5x6Ko!GCC0lAf1fqd1Hw6dWmyEjT74RjWZCQgLowq0ojsuccPgr8fTByVYSwini-SEEHYLM1GcYwknNS0qwB9VG-5AiF0L3gURik-dzPDHaC0$
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Workforce Department Division- County of Riverside, Economic Department Agency 
https://www.rivcoworkforce.com/ 
Community Action Partnership (CAP) - https://www.capriverside.org/  
Inland Empire Job Corps - https://inlandempire.jobcorps.gov/  
California Family Life Centers - https://www.cflckids.org/  
Goodwill of Southern California - https://www.goodwillsocal.org/career-services/  
California Indian Manpower Consortium, Inc (CIMC Inc) - http://www.cimcinc.org/  
Learn4Life (charter school) - http://learn4life.org/  
El Sol Neighborhood Education Center - http://elsolnec.org  
Soboba Band of Luiseno TANF Program - http://www.sobobatanf.org/  

 

Looking for New Partners! 
Please let us know of any CBO or FBO that would be a great partner for the One-Stop System. Feel free to contact Janice 
B. Simmons for more information at Jsimmons@rivco.org  

 

The Weekly Update shares information with the One-Stop System Partners about the AJCC events and 
partner services, and to celebrate our successes. Please send me your upcoming events and share your 
successes with us! 

The WIOA Title l financially assisted program or activity is an equal opportunity employer program. 
Auxiliary aides and services are available upon request to individuals with disabilities. Please call 951-
955-3100, 951-955-3744 TTY, CA Relay 711, or ADAcoordinator@rivco.org 5-7 days in advance. 
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